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PREAMBLE

This Agreement entered into this ﬁ_ day of J(‘LM_M tA , 2019 by
and between the Borough of Hawthorne, in the County of Pa:saic, a Municipal
corporation of the State of New Jersey, hereinafter referred to as the
“Borough”, and Local No. 200, Policemen’s Benevolent Association of

Hawthorne, hereinafter referred to as the “Association”.
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ARTICLE |
RECOGNITION

A. The Borough hereby recognizes the Hawthorne PBA Local No. 200
as the exclusive collective negotiating agent for all full time Police Officers
employed in the Police Department of the Borough, but excluding all superior
Police Officers, all professional, craft and clerical employees and all other
Borough employees and supervisors within the meaning of the Act.

B. The title of Police Officer shall be defined to include the plural as
well as the singular, to include male as well as female, and to include
probationary as well as permanent. (New Officers shall serve first by
probationary appointment for a period of one year {12 months) before receiving
permanent appointment which appointment shall be in the discretion of the

Borough.)



ARTICLE I
MANAGEMENT RIGHTS

A. The Borough of Hawthorne hereby retains and reserve unto itself,
without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this Agreement by the
Laws and Constitution of the State of New Jersey, and of the United States,
including, but without limiting the generality of the foregoing, the following
rights:

1. To the exclusive management and administrative control of
the Borough Government and its properties and facilities, the activities of its
Employees;

2.  To hire all Employees, and subject to the provisions of law,
to determine their qualification and conditions for continued employment or
assignment and to promote and transfer Employees;

3. Tosuspend, demote, discharge, or take any other disciplinary
action for good and just cause according to law.

B. Inthe exercise of the foregoing powers, rights, authority, duties or
responsibilities of the Borough, the adoption of policies, rules, regulations and
practices and the furtherance thereof, and the use of judgment and discretion
in connection therewith, shall be limited only by the specific and express terms
of this Agreement and then only to the extent such specific and express terms
hereof are in conformance with the Constitution and Laws of New Jersey and
of the United States.

C. Nothing contained herein shall be construed to deny or restrict the

Borough of its rights, responsibilities and authority under R.S. 40 and 40A, or




any other national, state, county, or local laws or !regulations as they pertain to

municipal government.



ARTICLE lll
GRIEVANCE PROCEDURE

A.  PURPOSE

1.  The purpose of this procedure is to secure the lowest possible
level of equitable solution to the problems which may arise affecting the terms
and conditions of this Agreement and to resolve grievances as soon as possible
so as to assure efficiency and promote Employees’ morale. The parties agree
this procedure will be kept as informal as may be appropriate.

2.  Nothing contained herein shall be construéd as limiting the
right of any Employee having a grievance to discuss the matter informally with
the Chief of the Department and having the grievance adjusted without the
intervention of the Association.

B. DEEINITION

The term grievance as used herein means any controversy arising over the
interpretation, application or violation of this Agreement and of those policies,
agreements or administrative decisions which affect the terms and conditions
of employment of Employees covered under this Agreement and may be raised
by an individual, the Association or the Borough.

C. STEPS OF THE GBIEVANCE PROCEDURE

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement and shall be
followed in its entirety unless any step is waived by mutual consent.

STEP ONE

a. An aggrieved Employee shall institute actions under the

provisions hereof within ten {10) days of the occurrence of the grievance




and an earnest effort shall be made to settle the differences between the
aggrieved Employee and his immediate superior for the purpose of
resolving the matter informally. Failure to act within the said ten {(10)
days shall be deemed to constitute an abandonment of his grievance.

b. The immediate superior shall render a decision within ten (10}
days after receipt of the grievance.

STEP TWO

a. In the event the grievance is not settled through Step One
and involves an alleged violation of this Agreement only, the same shall
be reduced to writing by the Association and signed by the aggrieved,
and filed with the Chief of Police, or his designee, within five (5} days
following the determination by the immediate superior.

b. The Chief of Police, or his designee, shall render a decision,
in writing,-aithin five (5) days from receipt of the grievance.

STEP THREE |

a. In the event the grievance is not resolved through Step Two,
then within five (5) days following the determination of the Chief of
Police, the matter may be submitted to the Mayor.

b. The Mayor, or his designee, shall review the matter and make
his determination within ten {10} days from receipt of the grievance.
STEP FOUR

a. in the event the grievance is not resolved through Step Three,
then within five (5) days following the determination of the Mayor ,or his
designee, the matter may be submitted to the Municipal Council.

b. The Municipa! Council shall review the matter and make its

determination within ten (10) days from receipt of the grievance.



STEP FIVE

a. If the grievance is not settled through Steps One, Two, Three
and Four, either party may refer the matter to the Public Employment
Relations Commission for appointment of an Arbitrator within ten {10)
days after the determination by the Municipal Council. An Arbitrator shall
be selected pursuant to the rules of the Public Employment Relations
Commission.

b. However, no Arbitration hearing shall be scheduled sooner
than thirty (30) days after the final decision of the Municipal Council. In
the event the aggrieved elects to pursue his appellate rights in
accordance with Revised Statutes 40A:14-150, the Arbitration hearing
shall be canceled and the matter withdrawn from Arbitration.

c. The Arbitrator shall be bound by the provisions of this
Agreement:andIestricted to the application of the facts presented to him
involved in the grievance. No more than one (1) substantive issue of
arbitrability may be submitted to the Arbitrator at one time, unless agreed
to in writing by both parties. The Arbitrator shall not have the authority
to add to, modify, detract from, or alter in any way the provisions of this
Agreement or any amendment or supplement thereto. The decision of
the Arbitrator shall be final and binding upon the parties.

d. The cost for the services of the Arbitrator shall be borne
equally by the Borough and the Association. Any other expenses,
including but not limited to the presentation of witnesses, shall be paid
by the party incurring same.

e. Any Employee may be represented at all stages of the

Grievance Procedure by himself, or at his option, by a representative

ey




selected or approved by the Association. When an Employee elects to
present his own grievance, the Association shall have the right to be
present and state its own views at Step Four and Five of the Grievance
Procedure, unless the Employee objects to the presence of an
Association representative, in-which case the Association may not be
present. In the event the Association is not presént after final
determination at Step Five, the Association will promptly receive a copy

of the determination of the Arbitrator.
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ARTICLE IV
SALARIES

A. During the term of this Agreement, all Officers shall receive the
following salaries, respectively, commencing at, and continuing after,
completion of the length of service indicated per Appendix A.

B. Salaries for Employees covered by this Agreement shall be as set
forth on Appendix A.

C. Effective January 1, 2019, Employees who possess a Bachelor’'s
Degree shall have One Thousand Dollars ($1000.00) added to their base salary
as indicated above. Employees who possess a Master’s Degree shall have One
Thousand Five Hundred Dollars ($1,500.00) added to their base salary. This
salary increase shall be included in the base salary after any longevity increase
is calculated. To qualify for the educational salary increase degrees possessed
by new members after December 31, 2018 or degrees earned by existing
members after December 31, 2018 must be in the following fields: criminal
justice, business or public administration, psychology, sociology, social work,

or other similar fields that would be approved by the Business Administrator in

his sole discretion.
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ARTICLE V
LONGEVITY

A. The present longevity program, based on the Employee’s length of

service with the Borough, shail be continued during the life of the Agreement

on the following basis:

From the beginning of the bth year of
service through the 7th year of service

From the beginning of the 8th year of
service through the 10th year of service

From the beginning of the 11th year of

service through the 15th year of service

From the begihﬁing of the 16th year of
service through the 20th year of service

From the beginning of the 21st year of
service through the 24th year of service

From the beginning of the 25th year of
service and onward

From the beginning of the 9th year of
service through the 10th year of service

From the beginning of the 10" year of
service through the end of the 10" year

10

2%

4%

6%

8%

9%

10%

Hires After
1/1/2012

2%

New Hires 1/1/2000

4%

6%

8%

9%

10%

Hires After
1/1/2015

2%



From the beginning of the 11th year of
service through the 15th year of service 6% 6%

From the beginning of the 16th year of
service through the 20th year of service 8% 8%

From the beginning of the 21st year of
service through the 24th year of service 9% | 9%

From the beginning of the 25th year of
service and onward 10% 10%

B. Such longevity payments shall commence at the appropriate rate
upon the Employee attaining the anniversary date counted from the original date
of hire, i.e., fifth, eight, eleventh, sixteenth, and twenty-first or twenty-fifth,
except where the Employee resigns from the department and is iater rehired, his
date for longevity' shall be the new date of hire.

C. Current Employees who are not yet receiving longevity pay shall
start their first longevity access point beginning in their 10th year of
service. The value of the first longevity step shall be 2%. All other longevity
steps after year 10 are as listed in the appropriate scale.

D. For all future hires after January 1, 2015, first step of longevity
shall be at the beginning of their tenth (10™) year of service. The value of the
first step so designated shall be two percent (2%). Thereafter the longevity

guide for said Employees shall be consistent with Paragraph C above.
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ARTICLE VI
DEDUCTIONS FROM WAGE

A. The Borough agrees to deduct from the salaries of its Employees,
subject to this Agreement, all uniformly applied dues, fees and assessments for
the Association. Such deductions shall be made in compliance with Chapter

310, P.L. 1967, NJSA (RS) 52:14-15.9(e), as amended. Said monies, together

with records of any corrections, shall be transmitted to the Association office
by the fifteenth {15th) of each month following the monthiy pay period in which
the deductions were made.

B. If, during the life of this Agreement, there shall be any change in
the rate of membership dues, the Association shall furnish to the Borough
written notice prior to the effective date of such change, and shall furnish to
the Borough newauthorizations from its members showing the authorized
deduction for each Employee. |

C. The Association will provide the necessary “check off authorization”
form and deliver the signed form to the Borough Treasurer. The Association
shall indemnify, defend and save the Borough harmless against any and all
claims, demands, suit or other forms of liability that shall arise out of or by
reason of action taken by the Borough in reliance upon salary deduction
authorization cards submitted by the association to the Borough. The parties
acknowledge that deductions from wages and PBA membership are voluntary

and a member may withdraw consistent with applicable law.
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ARTICLE VIl
NO STRIKE PLEDGE

A. The Association coveﬁants and agrees that during the term of this
Agreement neither the Association nor any person acting in its ‘behalf will
cause, authorize, condone or support, nor will any of its members take part in
any strike {i.e. the concerted failure to report for duty, or willful absence of any
Employee from his position, or stoppage of work or abstinence in whole or in
part from the full, faithful and proper performance of the Employee’s duties of
employment), work stoppage, slowdown, walkout or other job action interfering
with normal operations against the Borough. The Association agrees that such
action would constitute a material breach of this Agreement.

B. In the event of a strike, work stoppage, slowdown or other job
action interfering with the normal operation of the Department, it is covenanted
and agreed that participation in any such activity by any Employee covered by
this Agreement shall be deemed grounds for discipline of such -Employee or
Employees, subject however to the Grievance Procedure and/or the provisions
of Title 40A.

C. The Association will actively discourage any of its members, or
persons acting in their behalf, from taking part in any strike, slowdown, walkout
or job action interfering with normal operations and will take whatever
affirmative steps are necessary to prevent and terminate such illegal action.

D.  Nothing contained in this Agreement shall be construed to limit or
restrict the Borough in its right to seek and obtain such judicial relief as it may
be entitled to have in law or in equity for injunction or damages or both in the

event of such breach by the Association, its members, or any person acting on

13
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ARTICLE VIIl
HOURS AND OVERTIME

Effective January 1, 1999, all Employees covered by this Agreement,
except those Employees in the Detective Bureau, shall be covered by a twelve
(12) hour work chart {Chart B). Only Employees in a Detective Bureau shall
continue to be governed by the eight (8.0} hour work chart provisions {Chart
A).

Section 1, - Chart A (Fight (8.0) Hour Day Schedule}

A. The normal work day and work week shall consist of eight {8} hours
per day and forty (40) hours per week.

B. Overtime is defined as work in excess of the daily or weekly tour
stated above or.one.hundred sixty (160) hours in a twenty-eight (28) day work

period,

Section 2. - Chart B (12 Hour Work Schedule)
A. A working day shall consist of a 12 hour shift. The shift will begin
at 7:00 am and end at 7:00 PM for shift 1. Shift 2 will report at 7:00 pm and

end at 7:00 am. The Department may alter the shift start times for up to one
(1) hour to accommodate tour changes. The sequence of days off are as
follows: 2 on - 2 off, 3 on - 2 off, 2 on - 3 off. Both the "3 on and 3 off”
sequence shall fall on Friday, Saturday and Sunday. Squads will change shifts
on a 28 day cycle.

B. No double shifts shall be permitted under the 12 hour work
schedule.

15
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C. Implementation of the 12 hour work chart shall be consistent with
Appendix B annexed hereto.

Section 3.
A. All work in excess of the scheduled work day (as defined in

Schedule A and Schedule B) and all work on regular days off, R.D.O., (as
defined by Schedule A or Schedule B) shall be paid as overtime. Chart B
overtime Calculation shall exclude the first fifteen (15) minutes.

B. For purposes of determining entitlement to overtime, approved paid
leave time (vacation, sick, etc.) and, when applicable, transport time to and
from work shall constitute working time.

C. If an Employee is required to appear in any municipal court, upper
court or administrative forum on his day off, which appearance arises from the
performance of his duties, he shall receive pay at the rate of time and one-half
(1% ) the regular straight time rate with a minimum guarantee of three (3)
hours pay except when such appearance is contiguous to his normal tour of
duty. In those instances where the appearanée is configuous to the Employee’s
normal tour of duty, the Employee shall be paid for a minimum of one (1) hour
at time and one-half (1)2) the regular straight time rate of pay for the time after
the end of the Employee’s normal tour of duty.

D. In the event an Employee is called in to duty other than his normal
tour of duty, the Employee shall be compensated at the rate of time and one-
half (1% ) the regular straight time rate of pay for all time worked during such
period. In no event, however, shall he be paid for less than three (3) hours
provided such call in is not contiguous to the Employee‘s normal tour of duty.
In those instances, where the call in is contiguous to the Employee’s normal

tour of duty, he shall be paid at time and one-half {1} ) the regular straight

16



time rate of pay for the actual time worked before or after the normal tour of
duty.

E. In the event of assignment of duty at some location other than
police headquarters, such as court appearances, the overtime shall be computed
from the time the Police Officer reports to headquarters.

F. Probationary Officers shall not be permitted to accrue compensatory
time.

G.1. For new members hired after December 31, 2018,
accumulation of compensatory time shall be limited to two
hundred forty (240) hours.

2. New Garcia time accrued beginning January 1, 2019 shall be
utilized in the same calendar year in which it was accrued,
and if not used during that calendar year shall be forfeited.
In the event that the selected time off is cancelled by the
Chief of Police and/or occurs at the end of the calendar year
in which the Officer is unable to utilize his earned time due
to Department’s restrictions and needs, the time should then
not be forfeited however utilized and selected under the
approval and direction of the Chief of Police.

3. Every Officer with Garcia time accrued as of December 31,
2018 shall use no less than twenty-five percent (25%) of
that accrued time each calendar year beginning in 2019, so
that the full amount of such accrued time will be used in full
by the end of 2022, Any such accrued time not used as
required each year shall be forfeited. Rather than taking the
time off, a member may elect to utilize up to half of the
Garcia time accrued as of December 31, 2018 to pay for
required health insurance contributions. Members may utilize
Garcia time and compensatory time together for health
insurance contributions, but only to a maximum of fifty
percent (60%) of the required Employee contribution.

4. Requests for time off not pre-selected as required before the

17




beginning of a given year can be submitted at any time and
shall not be subject to cancellation, except nothing in this
provision shall be interpreted to diminish the Chief’s authority
for scheduling manpower under Title 40 of the New Jersey
statutes.

18



ARTICLE IX
HOLIDAY AND PERSONAL DAYS

A. Inthe event the Mayor and Council declare an unscheduled Borough
wide holiday for all Borough Employees, the Employees covered by this
Agreement shall be granted additional compensatory time off.

B. There shall be three (3) personal days per annum.

19
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ARTICLE X
VACATION

A. The amount of vacation time due an Employee shall be computed
during the life of this Agreement in accordance with the schedules noted below,
and the Employee's anniversary dates shatl be used to compute entitlement to
benefits.

B.  All Officers shall be entitled to the following paid vacations:
After one {1} year of continuous service - 2 weeks
After five (5) years of continuous service - 3 weeks
After ten (10) years of continuous service - 4 weeks

After twenty (20) years of continuous service - 5 weeks

o RN

At the end of the 24th year of continuous service one {1}
week of eligible vacation may be carried over to the following
year."No more than a total of one week may be accumulated
during a person's total service.

C. To obtain vacation days in the last year of employment an Officer

must work in that calendar year.

20



ARTICLE Xl
SICK LEAVE

A.  The practice of administration of sick leave shall continue during the
life of this Agreement.

B. An Employee who shall have been absent on sick leave for three (3)

or more consecutive working days shall be required to submit acceptable

medical evidence substantiating the iliness. |

1. An Employee who has been absent on sick leave for a period
totaling ten (10} days in one caléndar year consisting of periods of more than
three (3) days, shall submit acceptable medical evidence for any additional sick
leave in that year.

2. The appointing authority may require proof of illness of an
Employee on sick feave whenever such requirement appears reasonable. Abuse
of sick leave shall be cause for disciplinary action.

C. Convalescent Time - Any Police Officer on sick or injured leave will

be confined to his home unless specifically excused by the Borough Police
physician or if the Borough Police physician is not available, by the ranking
superior officer at the time the request is made. If any Police Officer is on sick
or injured leave for an extended time, the department, with the approval of the
Borough Police physician, has the right to place the Officer on convalescent

duty. This duty assignment will be at the discretion of the Chief of Police.

21
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ARTICLE Xli
CLOTHING & EQUIPMENT REPLACEMENT ALLOWANCE

A. Clothing and equipment shall be provided to new Employees as
listed on Appendix C annexed

B. Officers shall be required to maintain and be outfitted in the
Departmentally prescribed uniform of the day.

C. Employees who leave the employ of the Borough will be responsible
for reimbursing the Borough for the value of the clothing and equipment as

follows:

Length of Service Reimbursement
to Borough
Less than one (1) full year 100%
After:ore {33 full year 75%
After two (2) full years 50%
After three (3) full years 25%
After four (4) full years 0%

'D. Clothing damaged in the line of duty and not as a result of ordinary
wear and tear shall, be replaced at the Borough expense without deduction
from the amounts set forth in Section A above. This section shall not apply to
personal jewelry, except for a watch not to exceed one hundred ($100.00)

dollars in value.

E. Officers shall be required to maintain and be outfitted in the
Department prescribed uniform of the day. All Employees are required to report
to work with up-to-date, clean, proper uniforms as determined by the Chief of

Police.

22



ARTICLE Xl
NON-DISCRIMINATION

There shall be no discrimination by the Borough or the Association against
any Employee on account of race, color, creed, sex, national origin or

membership or non-membership in P.B.A. activity or non-activity.

23




ARTICLE XIV
BEREAVEMENT LEAVE

A. DEATH IN IMMEDIATE LY.

1. Officers may be granted a leave of absence, without loss of
pay, for death in the immediate family for a period not exceeding four (4) work
days.

2. immediate family, for the purposes of this section, is defined

as spouse, parent, child, sister, brother, mother-in-law and father-in law.

B. DEATH IN NON-IMMEDIATE FAMILY.

1.  An Officer may be granted a leave of absence, without loss
of pay, for a period not exceeding three (3) work days, for the death of the
Officer’s grandparent,.grandchild, brother-in-law or sister-in-law.

2, An Officer may be granted a leave of absence, without loss
of pay, for a period of one (1) day, for the death of the Officer’s aunt dr uncle,

or the death of a grandparent of the Officer’s spouse.

‘C. Itis the intention of this Article that an Employee will suffer no loss
of regular pay for the time periods specified above. In the event that an
Employee has already scheduled paid time off for the period of the
bereavement, the Employee may be required to provide proof of attendance at
the funeral in order to receive bereavement leave rather than being charged for

use of the other paid leave.
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ARTICLE XV
MISCELLANEOUS

A. Benefits enjoyed by Employees covered under this Agreement as
contained in Borough ordinances will be continued during the life of this

Agreement unless otherwise agreed to between the parties.

B. Time off with pay shall be allowed for one elected Association
officer, and one State Delegate to attend Statewide Association meetings and
conventions, provided manpower needs of the Department be properly served.
Other Officers shall cooperate in necessary shift adjustments or special
assignments which may be necessary for that purpose. Additional Officers who
may wish to attend such meetings as a Delegate or otherwise shall be permitted
to do so, proMided their respective duty assignments can be covered by
voluntary arrangements which they shall be fully responsible for, and further

provided such time off shall be without pay.

C.  Prior to engaging in any outside business or employment, Officers
shall request permission to do so to the Chief of Police through channels in the
approved form. Such outside business or employment shall be subject to the

approval of the Chief of Police in compliance with law.

D. Police personnel covered by this Agreement may be permitted to
make a bilateral exchange of tour of duty provided:
1. Approvalis received in advance fromthe Chief of Police or his

designee.

25




2. There is no economic impact or cost to the Borough.

E. After completion of six {6) months of their probationary period,
newly hired Employees will be entitled to pro rata personal days, and after
completion of their entire probationary period, will be entitled pro rata to all

other fringe benefits.

F. Upon completion of the current revision, a copy of applicable rules
and regulations shal! be presented to each Officer. The parties acknowledge the
applicability of N.J.S.A. 34:13A-5.3.

G. No unmarked vehicles will be used for routine uniformed patrol
unless it is properly equipped with emergency lights.
H. Each member of the department will be provided with a copy of this

contract.

l. All Holidays are folded into the base salary for calculation purposes.
The equivalent value of the current holidays shall be incorporated into and made
part of base salary at the applicable value for each step of the respective salary

schedules.

J. Employees scheduled to work on any days designated by the
Borough as a “Holiday” shall receive regular compensation for that date only.
Employees not scheduled to work on a Holiday shall not receive any

compensation of that day whatsoever.

26



K.  All Employees assigned to the eight (8) hour shift shall be required
to work the equivalent number of hours of the former fourteen {14) holidays
(one hundred twelve (112) hours} effective upon the execution of the

Agreement and thereafter.

L. All Employees assigned to the twelve (12) hour shift shall be
required to work the equivalent number of hours for the former nine (9) holidays
(one hundred twelve (112) hours) effective upon execution of the Agreement

and thereafter.

M. Hawthorne Police Officers shall be the primary providers of law
enforcement services at all events sponsored by the Borough of Hawthorne.
This provision shall not be interpreted so as to make the Borough’s acceptance
of mutual aid from .another law enforcement agency a negotiable item nor

prevent the Borough from accepting mutual aid at these events.

27




ARTICLE XVI|
DETECTIVE FUNCTIONS

A. Personnel (all ranks) assigned to detective functions by the Chief
shall receive an annual allowance of One Thousand Five Hundred ($1,500.00)

Doliars.

B. Inthe event an Employee is assigned to such functions for less than

a full year, he shall receive a pro rated allowance.

C. The Chief of Police may designate the hours (ten {10} hour
schedule) and the functions and assignments of the Detective Bureau. The
Commanding Officer of the Detective Bureau shall report directly to the Chief

of Police.

28



ARTICLE XVII
INSURANCE

A.  The Borough shall provide at its cost and expense dental insurance
coverage for all Officers, and their families, which shall include spouses and

dependent children (as defined in the policy presently in effect).

B.  The Borough reserves the right to change dental or other insurance
carriers, or to self-insure, so long as substantially equivalent benefits are
provided. The Borough shall have the right to have a plan design change to
switch to the New Jersey State Health Benefits Plan including the top State
Health Benefits Plan.

C. Effective January 1, 2011, each Employee shall make a contribution
towards the cost of health benefits in an amount equal to 1.5% of salary, in

accordance with P.L. 2070, Chapter 2, of the State of New Jersey.

D.  The parties agree to abide by and follow all statutory mandates

which impact on this Article.

E.  The Side Bar Agreement between the Borough of Hawthorne and
PBA Local 200 dated April 29, 2014 is incorporated herein and set forth as
Appendix D to this contract.

29




ARTICLE XVIlIl
PERSONNEL FILES

A. A member of the Police Department may by appointment review his
personnel file once annually. This appointment for review must be made

through the Chief of Police, or his designated representative.

B. Whenever a written complaint concerning an Officer is to be placed
in his personnel file, the Officer shall have an opportunity to review such
complaint. He shall also be given the opportunity within ten (10} days to submit
a written response, if he so desires, and such response shall be placed in his

file.

30



ARTICLE XIX
BULLETIN BOARD

A.  The Borough will supply one glass enclosed bulletin board for the
use of the Association to be placed in a conspicuous location but not in the

view of the public.

B. The bulletin board shall be for the use of the Association for the
posting of notices and bulletins pertaining to Association business and activities

or matters dealing with the welfare of Employees.

C. No matter may be posted without first furnishing a copy to the
Chief of Police and without first receiving permission of the officially
designated Assoxiationrepresentative which shall be indicated on the material

by the initials of such representative.

D. No material may be posted which does not meet the criteria of

Section B and/or is of a derogatory, inflammatory, or political nature.

E. Material which does not conform with Section B and/or Section D

may be removed by the Chief of Police.

31
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ARTICLE XX
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement
to any Employee or group of Employees is held to be invalid by operation of
law, by any Court, administrative body or other tribunal of competent
jurisdiction, such provision or application shall be unenforceable. However, all
other provisions and applications contained herein shall continue in full force

and effect, and shall not be affected thereby.
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ARTICLE XXI
TERMINAL LEAVE

Effective upon execution and ratification of this Agreement, a member who retires
after having completed twenty (20) or more years as a Police Officer for the Borough may
apply to the Mayor for terminal leave to be taken immediately prior to his retirement date.
The Mayor may approve such leave under the following conditions:

1. Discipline. The member shall not have received a disciplinary
demotion or a disciplinary suspension of five (5) or more days during
the five (5) years immediately preceding application for terminal leave,
nor have received two (2) or more disciplinary suspensions of less
than five (5) days during the same period, nor shall he, at the time of
application, have disciplinary action pending that may result in
termination, demotioﬁ or a suspension of five () or more days.
Approvél for terminal leave shall be withdrawn if the member is
subsequently charged with a violation that may result in termination,
demotion or a 5uspeﬁsion of five (5) or more days, pending the
outcome of those charges.

2.  Sick Leave. The member shall not have used more than (a) thirty-
five (35) sick days, for an Officer assigned to twelve (12-hour) hour
shifts, or (b) fifty (50) sick days, for an Officer assigned to eight (8-
hour) hour shifts in five (5) years, cumulatively during the five (5)
years immediately prior to the start of the proposed terminal leave,
except that the sick days used in conjunction with New Jersey State
or Federal Family Leave or sick days used by a qualified individual as
it is defined by the Americans with Disability Act (ADA) or approved
leave under New Jersey Workmen's Compensation Act shall not be
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counted toward the allowable number of days.

Terminal leave shall consist of six (6) weeks of paid leave in addition to any other
earned paid leave time the member may have accumulated. Approval of terminal leave
shall be granted in conjunction with the use of this other accumulated leave which may be
used without regard to Jeave being taken by other Officers. While using terminal leave or
other accumulated leave in conjunction with terminal leave, an Officer shall remain subject
to applicable personnel policies of the Borough, all Attorney General Directives applying
to Police Officers, and the Rules and Regulations of the Police Department, including
possible recall.

A decision to take terminal leave shall be irrevocable once a member has begun the

use of approved terrhinal leave, inclusive of any other accumulated leave being used in
conjunction with terminal leave.
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ARTICLE XXl
COMPLETENESS OF AGREEMENT

A. In accordance with Law, this Agreement represents and
incorporates the complete and final understanding and settiement by the parties
on all bargainable issues which were or could have been the subject of

negotiations. -

B. During the term of this Agreement, neither party will be required to
negotiate with respect to any such issue, whether or not covered by this
Agreement, and whether or not within the knowledge or contemplation of either

or both parties at the time they negotiated and signed this Agreement.
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ARTICLE XXili
TERM AND RENEWAL

A. This Agreement shall Be in full force and effect as of January 1,
2019 and shall remain in effect to and including December 31, 2022, without
any reopening date.

B.  This Agreement shall continue in full force and effect from year to
year thereafter, unless one party or the other gives notice, in writing, in
accordance with state law of a desire to change, modify or terminate this

agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands
and seals at Hawthorne, New Jersey on this I day ofJ-’JU’LUA\A:j ,
2019,

POLICEMEN'S BENEVOLENT BOROUGH OF HAWTHORNE
ASSOCIATION OF HAWTHORNE, PASSAIC COUNTY, NEW JERSEY
LOCAL NO. 200

PRESIDENT /o "~ MAYOR

ATTEST ATTES
ey b TPAU

SOA BOROUGH CLERK -
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APPENDIX A
SALARIES

{(Employees Hired Before 01/01/2012)

Effective Effective Effective Effective

01/01/2019 01/01/2020 01/01/2021 01/01/2022
% Increase to Maximum 2.50% 2.50% 2.50% 2.50%
%-Increase to Steps 0.00% 0.00% 0.00% 0.00%
Maximum After 8 Years | $119,013 $121,988 $125,038 $128,164
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APPENDIX A-1

SALARIES

EMPLOYEES HIRED AFTER 01/01/2012 THROUGH 11/10/2014

Effective Effective Effective Effective

01/01/2019  01/01/2020 01/01/2021 01/01/2022
Start $42,873 $42,873 $42,873 $42,873
After 1 Year $61,009 $51,009 $51,009 $51,009
After 2 Years $59,146 $59,146 $59,146 $59,146
After 3 Years $67.,068 $67,068 $67,068 $67,068
After 4 Years $75.421 $75.,421 $75,421 $75,421
After b Years $83,556 $83,556 $83,556 $83,556
After 6 Years $91,963 $91,963 $91,963 $91,963
After 7 Years $99,829 $99,829 $99,829 $99,829
After 8 Years $107,967 $107,967 $107,967 $107,967
After 9 Years $113.490 $114,978 $116,503 $118,066
After 9.5 Years $119,013 $121,988 $125,038 $128.164
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APPENDIX A-2

EMPLOYEES HIRED AFTER 11/10/2014

Effective Effective Effective Effective

01/01/2019 01/01/2020 01/01/2021 01/01/2022
Start $42,873 $42,873 $42,873 $42,873
After 1 Year $51,009 $51,009 $51,009 $51,009
After 2 Years $58,243 $58,243 $58,243 $58,243
After 3 Years $65,476 $65,476 $65,476 $65,476
After 4 Years $72,708 $72,708 $72.708 $72,708
After 5 Years $79,942 $79,942 $79,942 $79,942
After 6 Years $87.176 $87.176 $87.176 $87,176
After 7 Years $94,409 $94,409 $94,409 $94.,409
After 8 Years $101.643 $101,643 $101.,643 $101,643
After 9 Years $108,877 $108.877 $108,877 $108,877
After 10 Years $113,945 $115.433 $116,958 $118.,521
After 10.5 Years $119,013 $121,988 $125,038 $128,164
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APPENDIX B

HAWTHORNE POLICE DEPARTMENT
BASIC GUIDELINES AND RULES FOR OPERATING
UNDER A 12 HOUR SCHEDULE

The schedule operates with two sets of paired squads (A and C) and (B and D}. Each squad
will be made up with six Officers (See chart below). Each squad will have a squad commander and
his responsibilities and assignments being the same as we have now.

The second Officer will be a watch commander. His responsibilities and assignments will be
similar to the Road Supervisor concept. This Officer will be in charge any time the Squad
Commander is off. The minimum manpower on each squad will now be increased to five (5) men
vs. the four {(4) man minimum with one (1) Officer being off at any given time.

SQUAD COMMANDER
WATCH COMMANDER
PATROLMAN
PATROLMAN
PATROLMAN
PATROLMAN

IS

Each paired squad (A and C) and {B and D) has the same work days and off days. One squad
would work days while the other works nights. The other two squads would be off.

EXAMPLE: A Squad works 7 am to 7 pm, B Squad is off
C Squad works 7 pm to 7 am, D Squad is off

Staffing can be reduced to four Officers when approved in order to allow Officers to use their
early out compensation time. See bidding procedures on how to use time.

Each squad will rotate every 28 days between days and nights. Shift changes will always
take place after the long (three day) off break.

All Officers who live in town will be picked up on the hour. Officers who live out of town
must be in headquarters at the start of his shift and ready to work.

Patrol sectors will remain as we know them South/North/West with the exception that the
patrol sectors will rotate every four hours. Rotations will always be done in the same order to avoid
any confusion. A Patrol Officer starting in the south will work four hours south, then rotate into
the north sector for four hours, then finish the last four hours west. See chart: '
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Start South - North - West
Start North - West - South
Start West - South - North

In order to maintain our equipment, vehicles will be assigned to Officers and each Officer will
have the same vehicle on each tour of duty, when the Officer is off, his vehicle will be docked.
When an Officer vehicle is in for repairs, that Officer will be assigned a spare vehicle until his vehicle
is back in service.

Every Officer pick up or 10-18 will always be the same person, and this Officer will share this
vehicle. If the Officers’ pick up or 10-18 is off, the vehicle will be docked and secured.

All time due (vacation days and personal days) are converted to hours and taken that way,
See attached sheet.

In order to ensure every Officer will receive all the time due them, it is now necessary to
change our current bidding procedures. Therefore all vacation days, personal days and
compensation days will be chosen in December prior to the new calendar year. Priority order will
remain the same with vacation days, personal days and compensation days.

When selecting pre-picked days Officers are allowed to select any tour of duty off they wish
by utilizing time (Vacation, Garcia, Personal) at any point during the year. This includes the
selection of second man off on night shift at any point in the calendar year.

In trying to stay with our current vacation set up we will be choosing in seniority order,
starting with the Shift Commander, then Watch Commander then senior patrolman on down. Each
Officer who has five weeks vacation will choose all their weeks at the start equaling (17) vacation
days. These vacation days may be taken in block or separated.

Upon completion of all vacation time scheduling, the same procedure will start for personal
days. Each Officer will choose one (1) personal day under this procedure. One (1) personal day will
be considered a “floating” personal day which may be used as need arises and shall not be denied
by the Employer due to overtime exposure. A “floating personal day” that is not used in one (1)
year shall be scheduled in advance for use during the following year in accordance with the above
procedure.

After all vacation and personal days have been chosen for the entire squad the same
procedure will start with each Officer choosing five compensation days. These five days account
for 60 hours of the time owed each Officer. The other 48 hours owed will be given out by allowing
Officers to leave early when approved by a squad or watch commander. All Officers are urged to
use this early out time each calendar year. These hours may also be used in 12 hour biocks if a day
is open after the bidding process is completed.
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Bi-laterals will remain unchanged and will be done in the same manner in which we have been
doing them. Each Officer shall have a minimum of at least eight (8) hours off between shifts.

Training days are calculated to include travel time to and from the training facility. Officers
are still scheduled for a 12 hour shift and must report to work first if working a day shift. Officer
may elect to either take compensatory time or work the remainder of their shift.

Court time will remain the same when scheduled.

Sick time remains unchanged.

Each Officer will be given two (2) thirty (30) minute meal breaks, one every 6 hours.

The forty-eight hours of time owed will be taken on the 7 pm to 7 am shift, with one Officer
taking five (5) hours of time at 0200 hours.

Conversion Table for 12 hour schedule:
Each Officer is scheduled to work an average of 182.5 days per year. 182.5 X 12 hours = 2,190
hours.

This is 108 hours more than our current schedule. Therefore to be compensated, we will be
given the following:

(5) five additional days off - 5 days X 12 hours = 60 hours
(48) additional hours to be used to leave early = 48 hours

The current holiday/personal day allocations will be converted to hours and then into 12 hour
days.

3 Personal Days X 8 hours = 24 hours or two {2} twelve (12} hour days

The current vacation allocations will be converted to hours and then into 12 hour days.
10 Vacation Days X 8 Hours = 80 Hours. 80 Hrs. Divided by 12 hrs. = 6.6 Days (7)
16 Vacation Days X 8 Hours =120 Hours. 120 Hrs, Divided by 12 hrs.=10.0 Days (10}
20 Vacation Days x 8 Hours =160 Hours. 160 Hrs. Divided by 12 hrs.=13.3 Days {(14)
25 Vacation Days X 8 Hours = 200 Hours. 200 Hrs. Divided by 12 hrs.=16.6 Days (17)
Effective January 1, 2003 the holiday benefit has been folded into the Appendix A, Appendix
A-1 and Appendix A-2 pay rates.
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APPENDIX €

The following clothing and equipment will be given to new Employees:
Class A

1 Dress Blouse

Pair of Blauer Pants or Equivalent Pants with Standard French Blue
Strip 1%

Long Sleeve French Blue Blauer or Equivalent Shirt

Trooper Style Hat

Black Clip-On Tie

Engraved Silver Nameplate

Whistle with Silver Whistle Chain

Set of Silver PD Collar Pins

—h

b wnd b ead ask el

Class B

2 Pair of Blauer Pants or Equivalent BDU Pants with Standard French
Blue Strip 1% _ - .

2 Long Sleeve BDU French Blue Blauer or Equivalent Shirt with Sewn
on Name

2 Short Sleeve BDU French Blue Blauer or Equivalent Shirt with Sewn

on Name

Blauer or Equivalent Winter Jacket

% Length Rain Jacket with Green (Traffic Safety) Liner

Pair Black Shoes

Black Basket Weave Gun Belt with Four (4) Keepers and Same
Brown Strap

Handcuff Case and Handcuffs

1 -~ Weapon Holster

1 Double Magazine Holder

e I I e e )

—

43

Blauer or Equivalent Spring Jacket with Green (Traffic Safety) Liner
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APPENDIX D

SIDE BAR LETTER OF AGREEMENT
Between "
BOROUGH OF HAWTHORNE
. And
PBA LOCAL 240

This Side Bar Agreement incorporates the full, final and complete agreerent between the
Borough of Hawihome and the Police Benevolent Association Local 200, through their
‘Tepresentatives as o negotiaied and agroed upon changes as Jisted herein. This Side Bar
~ Agreement shall remain effective untl a successor agrecment to the most recent negotiated
Collective Negotiations Agreement for the term of J anuary 1, 2012 through December 31, 2014
has been executed or becomes effective, which ever occurs Jater. It is understood and agreed that
there shall be no otber changes to the conditions of employment between the parties other than as

specified below:
). Cumrently, PBA mem'tief; gre required to pay a portion of the employee
contribution to medical and dental insurance premiums. - '

2. PBA members may, st their option, use accumulsted compensatory time 10
contribute up to one half (1/2) of the employee’s contribution toward the medical
guil-defital insurance premium, in accordance with the following provisions:

o 4oBcihiHicarin Whichrthis Side Bar Agroemeént becomes effective only,
PBA members may submit a2 request to the Borough Administrator
through the Chief of Police, on a form as mdy be prescribed by the
Administrator upon the execution of this Side Bar Agrecment. The
clection must state the percentage, which cannot be greater than 50%, of
the medical and dental insurance premiuin. the PBA member wishes to

_have paid through nsc of accurnulated. compensatory time. The member
cen only use compensatory time, which was camed as of October 31, 2013

© toward medical and dents] insurance, pregfum payinents. The elected
contiibution amount will be credited towards the annual medical end
denta! instirdnce premium owed. The member's monetary coptribution
 will be rocelculated for the remainder of the yeat based vpon monetary
conttibutions already paid end the amount of ‘compensatory time .used .
toward thé medical and dental insurance premiim contributions.” :

b, For all preceding years thet fhis Side Bar Agresment reroains cffective,
membexs shall follow the steps outlited below in paragraphs b, ¢, and d in ‘
oxder to elect contributions. Elections ruade prior to the expiration of this
Side Par Agresment shall be honored only for the year for which the
contribution i to be made. In order to elect a contribution, the member

*
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shal submit & request to the Borough Administrator through the Chief of
Police, on a form as may be prescribed by the Administrator, no later than
December 1% of the year prior to the year for which the contribution is to
be made. The election shall state the percentage of the wedical and denta]
insurance premium the PBA mensber wishes to bave peid through use of
accumulated compensatory time.

. The amount of compensatory time availablc (“Available Comp Tite™) to
a member to make contributions toward medical and destal insurance
premiums in 2 given year shall be the amount of accumulated time on the
books a8 of October 31% of the year prior'to the year for wblch the,
conmbunon is to be made.

. Available Comp Time hours shall be valued based upon the member’s
hourly rate in effect as of Decenber 31% of the year prior to-the year for
which the coombuuon i3 to be madc '

. Nothing shalf preolude 2 member froth malﬂng a wnmbuﬁon towards

medical and dental insutance premiums from Available Comp Time that is
. .Jess than 50% of the member’s requited contribution towards premium

IS
R L 2

3 .Commbutlons via use’ of Avadable Comp Time' m&}l be made 0111? m |

| increments of quarter hours.

. The pumber of Available Comp Time hours bemg used for the medical

and dental insurence premium coniyi ibution shall be deducted from the .

ember’s bank of accumulsted co hours (“Member’s Bank™)

' mmedmtelyuponthemoelptofﬁiewquosttouseﬁmlablcCompﬁmcf

~ for the health benefits conm‘buuom

Except for as provtded for in paragraph j, bclow, if-a mmber’s required
'« contribution towatd the medical and dental mmmncepmmumnsesatany

time during 4 given year, forexamplebutnothmﬂedtoduetoanmcmase '

in salary, the Available Comp Time hours deducted froi the Member*s
‘Bank shall remain unchanged for the remainder of the year, with any
. difference in premium payment being made via payroll deduction for the
remainder of that year,

45




. i, If 2 member’s required contribution toward the medical and dental
insurance premium decreases at any time durisg & given year, for example
but ot limited to due to 2 chiange in benefits that lowers the member's
required contribution, the Available Comp Time bours deducted from the
Member’s Bank shall remain unchanged for the remainder of that year
notwithstanding the fact that the contribution might be greater than 50% of
the total required contribution.

j. If o member’s reqmred contribution toward the medical aod dental

insurance premiwm fises at any time duting a given year because of & -
 change in benefits that increases the member’s required-contribution, and :

the member bas sufficient Available Comp Time, valued at the member’s
rate of pay as of the preceding December 31%, then he/she may make a
written request, trough the Chief of Poljce to pay for up to 50% of the

“inctease for the balance of the year through use of Available Comp Time, -

 which shall be deducted from the Member’s Bank:

k. If duricg a given year, a member’s requirement to make a contribution

towards medical and dental insurance premiums terminéites before theend

of the yoaz, due to terminstion of bencfits, termination of employment, ox
. any other reason,. then the wnuged contribution from compensatory time,

 comvestedesidfbenearest quartér hout, shall be retucned to the Member’s

Bank.

" ). For2014, although implementation of this program shall begin mid-year, a
. member shall be petmitted to contribute up to 50% of the anual cost of
the required employes. contribution ‘for medjcal and dental insurance

. premivms. The bi-weeldy payroli deduction from that point forward shall

' be calouluted as foljows: total employee contribution, Jess contributions

" made .ihus far via payroll deduction, less annual- contribution. from )

compensatory time, divided by the remaining fumber of pay petiods.

3, All work in excess of the scheduled work day (as defined in Schedule A and.
. Schedule B of the:callective negotiations sgreement) aud al wotk on regular days

off, RD.0,, (s défined by Schedule A or Schedule B of the" collective
siegotiations agreement) shal] be paid as overtime. Megobers shall have the option
of accepting payment for overtime wotked as compepsatory time, Membu's ae
limited to having & tota] of 480 houts of compensatory time accumulated, Chart
B overtime Calculation shall exclude the ficst fifteen (15) minttes.
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4, Beginning ip 2014, a member shall be capped in the amount of compensatory
time which may be accumulated during @ given year to a net increase in
accurpulated hours equa) to the number of hours the member has contributed
towards that year's health and dental insurance promium conmtribution, plus an
additional forty (40) hours. This cap shall be compiited on an annual basis as the
net increase in the total amount of the member’s banked time, hours camed Jess
hours used, alfowing the member to eam 2 higher number of compensatory hours
if he/she has first used some of his/her accumulsted time. Once a member reaches
his/her individual cap for the year, compensation for any future overtime that year
must be takeo in cash unless and until the member hes used sccumvlated
compensatory {ime to bring him/Mer below the.cap. ' :

5. This side bar agreement and method of payment for medical bealth insurance and
dental insurance promiums shall teminate upon a new collective negotiations
agresment being execvted or becoming effective, whichever is Jater, vnless the
terns of this sxdebaragmcmmlarcagreed to and moorpora:edmmamcoesor

agreemcnt.

. Al oﬂw provisions of the existing collective negouattons agteement between the parties for the
period 1/1/2012 through 12/312014 shall remain in effect and uochanged.

T

" Hstough of Bawthome |

G-
"Pate
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APPENDIX D-1

Clarification memeo of Side Bar Letter of Agreement between Borough of Hawthome and Local PBA 200

This clarification is for Appendix D, which is a “Side Bar Letter of Agreement between Borough of
Hawthorne and Local PBA 200* which describes the agreement for utilizing compensatory time for
health care as well as the limit to how much compensatory time can be accrued each year. Page 47 of
the contract, which has paragraph 4 of Appendix D, has the language that refers to how officers can only
accrue an additional 40 hours of compensatory time each year plus whatever compensatory time is
needed to be utilized for health and dental insurance contributions. Due to paragraph 2-c on page 45 of
the contract (also Appendix D) stating that the compensatory time is verified on October 31 of each year
to verify availability of said compensatory time for medical and dental insurance contributions, officers
were tracking their 40 hour maximum increase to be from November 1 until October 317,

This clarification memo is to state that the availability of compensatory time for health care
contributions shall be verified on October 31%, with the 40 hour increase of compensatory time shall
being calendar year {January 1 to December 31%), '

An example of this darification is that an officer will review his compensatory time bank and
ensure that from January 1 until December 31%, he has a net increase of only 40 hours, plus any
compensatory time that would be utilized for health care contributions.” This officer would have his/her
compensatory time bank reviewed on October 31* of each year to ensure that he/she has sufficient
hours to have his/hereompensatory time for health care contributions utilized properly.

The reference to using compensatory time does not negate the ability for officers to utilize
Garcia time for health care contributions as per our memorandum of agreement for the 2019 — 2022
PBA contract, which allows officers to utilized Garcia time if they are carrying a Garcia bank of over 108
hours,

This clarification does not change the side bar agreement but simply serves to give direction to
officers to ensure that officers are able to properly track their compensatory time increases.
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AGREEMENT
BETWEEN

BOROUGH OF HAWTHORNE
PASSAIC COUNTY, NEW JERSEY

AND
POLICEMEN’S BENEVOLENT ASSOCIATION OF

HAWTHORNE, NEW JERSEY, LOCAL NO. 200
{Unit B - Superior Police Officers )

JANUARY 1, 2019 THROUGH DECEMBER 31, 2022

Prepared by:

LOCCKE, CORREIA & BUKOSKY
24 Salem Street
Hackensack, New Jersey 07601
- {201) 488-0880







PREAMBLE

=
This Agreement entered into this I day of C\kWMMﬂ , 2019 by and

between the Borough of Hawthorne, in the County of Passaic, a Municipal corporation

of the State of New Jersey, hereinafter referred to as the “Borough”, and Local No.
200, Policemen’s Benevolent Association of Hawthorne, hereinafter referred to as the

“Association”.







ARTICLE |
BRECOGNITION

A. The Borough hereby recognizes the Hawthorne PBA Local No. 200 as the
exclusive collective negotiating agent for all superior police officers employed in the
Police Department of the Borough, but exciluding the Chief, all professional, craft and
clerical employees and all other Borough employees and supervisors within the
meaning of the Act.

B. The term Superior Police Officer shall be defined to include the plural as
well as the singular, to include male as well as female, and shall specifically include
all Police Officers holding the rank of Sergeant, Lieutenant and Captain, who shall

collectively be known as “Unit B - Superior Police Officers.







ARTICLE Il
ADOPTION BY REFERENCE

A.  The parties hereby agree that all of the terms, covenants, provisions and
conditions set forth in Agreement between them, dated lﬁt’ day of \J&muu 51

r

2019, and covering the full time Police Officers of the Borough as collective
negotiating unit, except those provisions specifically excluded in Paragraph B or
otherwise modified herein, shall be adopted by reference as though the same were
set forth herein at length, and each of the parties agree to be fully bound and
obligated to such terms and conditions, as modified herein. For the purposes of this
Agreement all references therein to “members”, Employees and Police Officers shall
be deemed to refer to the Superior Police Officers described in Article | above.

B. The following provisions of the above referenced Agreement being
adopted herein by reference shall be excluded and excepted from this Agreement and
shall not be adopted hereby.

Article | - RECOGNITION
Article IV - SALARIES
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ARTICLE Ili
SALARIES

A. During the term of this Agreement, all Superior officers shall receive the
following salaries, respectively, for each of the years indicated. In the event of
promotion during the year the salary shall be adjusted proportionately for the

remainder of the year.

Effective Effective Effective Effective

05/01/2019 01/01/2020 01/01/2021 01/01/2022
Sergeant $127,519 $130,707 | $133,975 | $137.324
Lieutenant | $136,038 $139,439 | $142,925 | $146,498
Captain $144,554 $148,168 | $151,872 | $155,669

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and
seals at Hawthorne, New Jersey, on this |‘St— day of -\J cuum,:t) , 2019

POLICEMEN’S BENEVOLENT
ASSOCIATION OF HAWTHORNE,
LOCAL NO. 200

ov:_ [l —

V PRESIDE}H‘ ﬁ?

ATTEST:

<o/

BOROUGH OF HAWTHORNE
PASSAIC COUNTY, NEW JERSEY

v

Rickaeo S. Gorpsrpé MAYOR

ATTEST:

BY: l/i D‘Téﬂ'/ [}"}'L___,-gf*

BOROUGH CLERK
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